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TOC H is a Movement of people who 
seek to build friendships and offer 
service across the barriers that usually 
divide us from one another. The basic 
unit is a group - at best a good cross- 
section of the local neighbourhood — 
which meets together regularly, and 
seeks to serve the community around it. 

TOC H was founded in 1915 by the 
Rev PB ‘Tubby’ Clayton, and since 
then has been providing opportunities 
for people to test the Christian way by 
practical experiment. 

This magazine is a forum for ideas 
about TOC H and about the world, as 
well as a record of TOC H service. Its 
title derives from the Third Point of 
the TOC H compass, which asks us ‘to 
think fairly’. Letters, articles and news 
items are welcomed and should be 
addressed to The Editor, Point three, 
at the address below. 

Opinions expressed (including the 
editorial) are those of the individual 
contributors and not necessarily those 
of the TOC H Movement. 

Point three is available from TOC H 
at the address below and contributions 
towards the high cost of production 
and mailing will be welcomed. 
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Editor: John Mitchell 


Her Grace, the 
Duchess of 
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‘Families Under 
Pressure’ Reception. 
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Welcome to your personal copy of Poin. t.bree. 


Thank you to everyone who responded to the letter about distributing 
Point three individually, and thank you for all the contributions towards costs 
- over $3,500 has been received. 


For those who have not responded - or who lost the letter! - it said:- 


We are proposing to mail Point three individually to all members from 
April 1996, believing that it is essential for members to be informed about 
their Movement. Receiving copies of the house magazine will become an 
automatic part of membership of Toc H, as is common practice with most 
charitable organisations. While the magazine will be nominally free of 
charge, we hope that most members will feel able and willing to make an 
annual donation towards its cost. The approximate annual cost for 10 
issues is £8, including postage. 


This is the first month for the new distribution system and, no doubt, 
there will be some difficulties as it settles down. Please bear with us as 
we cope with new procedures as well as a difficult staffing situation. If 
you experience any problems with receiving your copy, or know of anyone 
else who does, please let us know and we shall try to sort it out as 
quickly as possible. 


From the Acting Editor 


Change is often painful. How much more so when change is imposed upon 
one. Toc H at present is in the throes of major change in its staffing, as Mary 
Edwards explains on page 3. Those who made these changes had some limited 
choice in what they introduced, but were subject to major external financial 
imperatives. Either Toc H had to reduce its staff now, significantly, or run the 
risk of going broke! The CEC has chosen the former road, and it hurts. Some 
staff have gone; others will go; and many of those who are left face new, and 
often heavier, work loads. 

One of the many outcomes of this is that I am currently, and very 
temporarily, editing Point three. This will be the first issue for nearly six years 
which has not been produced by the team of Ruth Boyd and Jenny Small, and 
it is important we recognise that with real gratitude. It is an impressive record. 
Each issue appeared smoothly, on time, and I am well aware how much 
members have appreciated the style and appearance of Point three over the 
past few years. It has meant a lot of hidden work, of cajoling, of editing - and 
more recently of taking on the whole design function in order to save money. 
Thank you, Ruth and Jenny. I am especially sorry that it is not you who are 
producing this first free issue to all members. 

The next few months wil! inevitably be painful for all the remaining staff, 
as well as those who are already facing life after redundancy, (and as well as 
those having to make hard decisions about the future of people they see as 
friends). It is vital that, in our anxiety and pain, we do not seek to dump the 
blame on this or that ‘villain’. The world outside loves to find a scapegoat - a 
sacrificial victim - when things go wrong. Let us hope that we are more mature 
than that - that we remember, when people are hurt, that it is usually for a 
number of different reasons. Decisions which we dislike (and which may 
occassionally even prove to have been unwise) are almost always decisions 
taken in good faith by people doing their best for the Movement. If we hang 
onto that, and pray hard for cach other, we will come through this difficult 
period and turn our united attention to the task of taking Toc H forward. 


John Mitchell 


am very pleased that, in 
the first issue of 

Point three which is 
being distributed under 
the new system direct to 
individual members, I have the 
opportunity to communicate 
the details of the new staffing 
structure which, to date, has 
only been sent to Central 
Councillors and staff. 

As you will be aware, Toc H 
faces two serious problems: 
decreasing financial resources and 
shrinking membership. Last year's 
Central Council agreed that action 
must be taken to meet these 
problems. The Central Executive 
Committee has given careful and 
prayerful thought to what should 
be done and has created a new 
staffing structure which will make 
best use of our resources and seek 
to ensure the growth of Toc H. 

From Ist June 1996, all 
development work will be based in 
Divisions. Each Division will have a 
team of four staff paid for from the 
Family Purse. These 
will be: 


1. A Divisional Fund-raiser who will 
be expected (within three years) 
to be raising five times their own 
costs towards the Family Purse as 
well as giving advice and support 
to local members in their own 
fund-raising. 

2. Two Divisional Development 
Officers whose work will be to 
support, enable and train 


members and other participants 
to develop Toc H locally. 

3. A Divisional Chaplain who will be 
responsible for pastoral support 
and promoting the meaning of 
Toc H, especially the spiritual 
basis, as well as sharing in 
development work. 


Staff and activities paid for by 
external funders (for example, 
Friendship Circle staff and staff 
in the Cheshire scheme) will 
continue, and each will be 
reviewed when renewal of funding 
is due. 

These changes mean that all 
staff posts in the field that are paid 
for from Family Purse will become 
redundant, and those staff affected 
have been invited to apply for the 
new posts. 

Headquarters has also seen 
changes. Administrative posts were 
reviewed before Christmas and the 
result was some redundancies and 
increased workloads on those 
remaining. The Admin & Personnel 
and Finance & Properties 
Departments have been merged 
and the post of Head of Admin & 
Personnel has been made 
redundant. [n addition, the post of 
Editor/Public Relations Officer will 
be broadened to include 
responsibility for all national 
internal and external 
communications. The post of 
Editorial Assistant has been made 
redundant. The role of Methods 
Administration Officer will change 
on a trial basis for one year, to co- 
ordination of national events and 
activities including projects. The 
posts of Fund-raiser and Assistant 
will remain but with 
clear targets. 

In support of the new 
structure, the CEC has also 
reviewed senior posts and decided 
that the posts of Director and 
National Chaplain will remain. The 
post of Head of Development will 
also remain and a changed job 
brief will reflect wider 


FOR GROWTH 


responsibilities of managing 
development staff and co- 
ordinating the external funding of 
staffed Toc H schemes. 

These decisions are painful to 
make and to implement. Alf staff 
have been affected to one degree 
or another. The next few months 
will be hard as the changes are put 
in place. We shall be saying 
goodbye to staff who have given 
much to Toc H. There will 
probably be new people to get to 
know. Change is always painful, 
but at the heart of the new staff 
structure are two principles: 


1 . That the future of Toc H depends 
on Members and active 
participants who will set up 
activities and bring in new 
people who, in turn, will 
become Members. The CEC 
resolution states that the new 
staff structure will promote its 
commitment to an enabled 
Membership as the developers 
of the Movement and provide 
them with a staff support which 
will facilitate this. 


2. That the future of Toc H depends 
on responsible stewardship of 
resources, including money. The 
CEC resolution states that by 
adopting the recommendations, 
which include an aggressive 
fund-raising strategy, it is 
possible to sensibly balance the 
budget by April 1998 without 
severely debilitating the 
growth and development of 
the Movement. 


The Central Executive 
Committee is committed to that 
future in determination and faith. 
Please support us by your prayers 
and by your active commitment to 
Toc H in your area. 


Mary Edwards, 


Chairman 


PS. If you bave any questions or 
comments please write to me or the 
Director, Mike Lyddiard, at Toc H 
Headquarters. 


A "natural reaction" 


There has always been a gut reaction 
to the arrival in our midst of people 
whose appearance, dress, life style, 
culture differ from our own. When a 
particular area attracts large numbers 
of these new arrivals, the differences 
are more obvious, may well seem 
threatening and often lead to mutual 
fears. Yet, particular areas do attract 
large numbers of newcomers, for fairly 
obvious reasons, The 19th century 
Irish fleeing from famine and the many 
gencrations of European Jews escaping 
persecution have usually been driven 
by the longing for security and for 
mutual help to huddle together in 
those places where they have family, 
compatriots or friends. This is natural 
but often dangerous when "locals" 
have an instinctive fear of being edged 
out. The mutual fear which sometimes 
develops is also natural but it is 
dangerous because it is not far 
removed from hate - just consider Jew 
and Arab in Palestine, Republican 
Catholic and Protestant Unionist in 
Northern Ireland, and the many other 
instances around the world. Don't 
forget that there are always extremists 
around to stir the fear and to fan the 
flames of hate. 

Fear and prejudice are natural: 
so is sin! As Christians, we are called 
on to fight all three wherever we 
meet them. Someone once wisely 
pointed out that Christians are 
required to be “thermostats” (which 
influence their environment) rather 
than “thermometers” (which merely 
reflect it). 

l see three main reasons why we 
need to fight fear and prejudice in this 
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field of race and culture - beginning in 

our own hearts and minds. 

1. They are foolish, since a moment's 
clear thought tells us that the 
differences between us and our 
neighbours arc trivial compared to 
the humanity we have in common. 

2. They are ineffectual. Like it or not, 
we are already becoming a multi- 
racial society. The pace of change is 
increasing and will go on 
increasing with the immense 
growth in world mobility. Common 
sense demands that we accept the 
fact, come to terms with it and 
welcome the enrichment it brings 
to our lives. 

3. For Christians, they are morally 
wrong. We have the clear teaching 
and example of Jesus to follow. He 
shocked the tribalist Jews of His 
day by mixing freely with aliens. 
He charged us solemnly to sce 
Himself in every outcast. 


"A Long Slow Battle" 


Overcoming our fear and 
prejudice may well be a long, slow job 
but each of us must do his share. | am 
reminded of John Mascfield's words: 


"Sitting still and wishing 
Makes no person great. 
The good Lord sends the fishing 
But you must dig the bait." 


It is a long, slow battle because 
we are fighting to change our 
instinctive feclings. 1 think that it was 
Lord Hailsham who insisted that we do 
not need a host of new laws. We need 
a basic law against discrimination and 
that we have. Beyond that, any new 
law will bring new problems of 
enforcement and demands for yet 


GHBO 


Some thoughts on racial harr:ony 


e rarely seem to talk straight on this subject. The 

various pressure groups tend to talk too much, 

while the rest of us, often for reasons of political 
correctness, are inclined to talk too little. When we do 
discuss it, we usually talk imprecisely. For example, "racial 
harmony’ is not the same topic as "immigration" - though, 
of course, they are linked. There is plenty of room for 
debate about who - and how many should have entry to 
our country. But, if we think and talk straight, there is no 
room for debate about how we should behave to our 
neighbours who are here with us. Let me say (before 
anyone else does!) that it is easy for me to talk in these 
terms, living, as I do, in a peaceful, rural community, with 
no near neighbours from vastly different backgrounds 
from my own. I am uncomfortably aware of my own quiet 
surroundings but I hope that I am not being hypocritical. 


more laws! Already, we have plenty of 
sound guidance pointing to the path 
we must follow. We can look to the 
approach of Mother Teresa and of our 
own Peter East; the past work of Toc H 
in Notting Hill and elsewhere; the 
ongoing Toc H work in London's East 
End. We know what to do. The more I 
think about these questions, the more 
1am driven to recognise that we must 
face up to fear and prejudice in 
ourselves and others and fight them 
with courage and love. I know only 
too well how easy it is to lapse into 
complacency. | am sure, though, that 
to allow that to happen is to behave 
wrongly and, in this field, to court 
total disaster. 


May I finish by reminding 
you of the prayer composed by 
Oliver Warner? 


"Father, who bast made all 
men in Thy likeness 


and loved all whom Thou hast made, 


suffer not our family to separate 
itself from Thee 


by building barriers of race and colour. 
As Thy Son our Saviour was 

born of a Hebrew mother, 

but rejoiced in the faith of a Syrian 
woman, and of a Roman soldier, 
welcomed the Greeks who sought Him, 
and suffered an African to 

carry Fis cross, 

so teach us to regard the members 

of all races as fellow heirs 

of the Kingdom of Jesus Christ, 

our Lord." 


by Frank Rice 


a former editor of Point three 
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LOOKING 
AFTER A 


RELATIVE 
OR FRIEND? 
THERE SA 
NEW LAW 
TO HELP 
YOU 


fter 1st April, things 
should be improving for 
many thousands of people 


who provide care at home. One 
in seven of the adult population 
look after an elderly relative, 
friend or neighbour. Carers are 
not paid, and for many the role 
can amount to a full time job. 
Hospitals are under pressure to 
cope with the health needs of an 
increasing elderly population. 
This article outlines the history 
and implications of the new 
Carers (Recognition and Services) 
Act 1995 which becomes law on 
1st April this year. 


BACKGROUND 

Last summer, carers scored a 
remarkable campaigning hit. In June, 
the Carers (Recognition and 
Services) Bill became an Act of 
Parliament. The Act started life as a 
Private Members Bill, introduced by 
Malcolm Wicks, Labour MP for 
Croydon North West. 

The success of the Act was down 
to three main reasons. Firstly, there 
has been increasing recognition and 
understanding of carers’ needs in the 


last ten years. Secondly, the Bill was 
successful in securing widespread, 
all-party support from MPs. And 
thirdly, the Bill was fairly modest in 
what it was trying to achieve for 
carers throughout the UK. 


WHAT WILL 
THE ACT DO? 

The Act places a duty on the 
local authority to listen to carers by 
carrying out a separate assessment 
while assessing the person for 
whom care is provided. The carer's 
assessment may take different 

forms, from a simple chat to a 
detailed assessment. Whatever the 
case, the carer will have the 
Opportunity to talk about their 
own needs, for example health 
problems, breaks or sleep. 

Some authorities already carry 
Out separate assessments for carers 
as a matter of good practice. But 
from 1st April, the right to a separate 
assessment will be an entitlement for 
carers enshrined in law. 

The new Act does not place a 
duty on authorities to provide 
services directly to carers in their 
own right. However, authorities 
should be obliged to improve the 
level of support to the person in 
need of care, if the carer is 
experiencing difficulties. 


WILL THE ACT MAKE 
A DIFFERENCE? 

We do not expect the world to 
change overnight for most carers. We 
recognise that the Act is only the first 
step towards understanding and 
solving the problems carers face. 
However, the Act has been warmly 
welcomed by carers and by 
professionals alike. Carers have been 
brought into the assessment process 
and for the first time have a clear 
legal right to have their voices heard. 

Up to and after Lst April, our 
task will be to encourage carers to 
ask for a separate assessment, to 
make sure that the Act is properly 
resourced by central and local 


government and to monitor the 
difference made to carers’ lives as a 
result of the Act. 


NATIONAL 
CARERS WEEK 

To celebrate the Act and to 
encourage carers to take up their 
new legal right, Carers National 
Association will be holding National 
Carers Week from 29th April - 5th May. 
National Carers Week is being 
sponsored by Boots The Chemists, 
who will be helping us to raise 
awareness of carers, including many 
who have never asked for any help 
with their caring role, because they 
may not realise they are carers. 


Many members of Toc H 
have, over the years, 
been ‘carers’. Equally, Toc H 
has in various ways tried to 
help those carrying the 
burden of caring for relatives. 
The Project No.46 in this 
year's project programme 
‘Caring For The Carers’, at 
Lindridge House, is in a long 
tradition of ways in which 
Toc H has helped - sometimes 
supporting carers directly, 
sometimes helping to 
provide respite care. 

To mark 
National Carers Week 
April 29th to May 5th - 
we have pleasure in 
printing this article from 
Rhiannon Price of the 
National Carers Association. 


For more information about National 
Carers Week, 

contact; ae 
Carers National 

Association, seettional 
20/25 Glasshouse 
Yard, 

London ECIA 4JS 
Tel: 0171 490 8818. 
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Poems From The 
1995 Poetry Competition. 
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UNDER THE SKI 


The chocolates are band-made, 
miniature sculptures 
presented in pleated gold 
under paper glass. 
More fragile than china, 
Icarry them 
desperately on the bus 
as if they could save your life. 
Flowers on your locker, 
a red transfusion, 
Į know you want to speak 
about grief, 
release me from its trap 
like some small animal, 
you fear! will bite 
through a limb. 
We talk of tea and biscuits, 
covers on the bed, 
your cals, ibe muted sun. 
White blooms of cloud 
bold back the unravelling sky, 
as friends we swop plasma. 


Last year Point three carried the 
three prize-winning entries in 
the Toc H Poetry Competition. 
mine theme was "The Human 
Spirit’ and some 500 entries 
were received. Over the next 
few months we shall publish a 
selection of some of those which 
though not prize-winners, i 
were shortlisted. 
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The faithful trumpets play their orisen. Why sh 0 fly - but h j 
ELR 4)! sho : hardly pp 
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Then all at once I seem to see pale crowds 


Of battle-weary haunted men who wait e Me strugole 


For rest of mind and body as they walk to help 


With slow sad steps across the broken Square, 


Where all is bavoc; yet their quiet talk z 
On in a Butt 
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BETTY CORNICK 
Weymouth 


BEHIND 
THE SCENES 


How is Toc H run? 
What do all these 
Committees do? 

What is a 'department'? 


Certainly, some members 
find it all a little obscure. 
To try to answer these 
questions we shall, over 
the next few months, 
feature some aspects of 
Toc H management. In 
this issue we have asked 
Neal Terry, currently its 
Chairman, to write about 
the work of the 
Personnel Sub-Committee 
which, over the next few 
months, will be much 
involved in implementing 
our new staff structure. 


Neal has recently been 
appointed Diocesan 
Youth Officer for 
Newcastle Diocese. 


Personnel Sub-Committee 


This sub-committee is appointed by the CEC every year to fulfil 
two primary functions These are: 


@ To carry out the policy decisions of CEC insofar as they 
affect the employment, terms of conditions and working 
practices of the staff of Toc H. 


© To make recommendations to CEC in these areas, 
particularly on proposals for new development work which 
will involve the deployment of staff. 


The Committee comprises elected members of CEC plus the 
Chairman, Mary Edwards, and the Vice-Chairman, Helen James, 
of CEC, the Honorary Treasurer, Gerry Conibeer, the Director, 
National Chaplain and the Head of Development in attendance. 
This year the elected CEC members are Neal Terry, who chairs 
the Committee, Judi Ranson as Vice-Chair, and Pat Turner. The 
Committee is also ably assisted by the attendance of Margaret 
Winstanley, the Director's PA, who takes the Minutes and 
administrates the meetings. 


The two rather broad statements above which encapsulate the 
task of the Committee do in fact lead to a great deal of work and 
research on the part of the Committee members. The process of 
recruiting people to jobs involves the organisation of advertising, 
drawing job descriptions and person specifications, co-ordinating 
interview days and their selection panels. Throughout this the 
Committee also has to monitor and evaluate the processes that 
we use for recruitment and appointment. This invariably also 
demands of the Committee that it sets up the training that we 
require to ensure we fulfil this role properly and within the 
bounds of ever increasing employment legislation. On the 
developmental side, the Committee plays a Key role in 
partnership with the Finance & Properties Committee in the 
assessment and development of new proposals for Toc H work. 
If the proposal involves the appointment of staff then all of the 
planning and organisational processes above are the contribution 
of the Personnel sub-Committee. Ongoing functions include the 
monitoring and evaluation of staff policy and structures and 
some detailed items such as the annual cost of living rise, 

pay scales, re-gradings, staff housing questions, staff expenses 
rates, etc...etc... 


Sometimes the evaluation will mean the end of eniployment 
within Toc H and the Committee also has to oversee the 
management of agreed redundancy packages and processes. In 
the midst of all this the Committee has to hold true to the basic 
statements of our Movement. These invariably can cause us 
tension with the demands that are made of us as employers in a 
world which has secularised the notion of work, and also in 
tension with the temporal realities of finance. Within these 
tensions the Committee should always strive to witness humbly. 


Red Sails in the Sunset" 


Some extracts from a report by 
type of project which took place | 
‘Xylonite’. The project was org 


Kenneth Brown, a volunteer on a novel 
ast summer on board the sailing barge 
ised by Toc H, Haywain District. 


For six of us, the project began when we, the able 
bodied volunteers, gathered at the Colchester 
Youth Hostel one Friday evening to get to know 
one another, to find out what we had let ourselves 
in for, and to make preparations. The other six 
volunteers, who all had disabilities, joined us the 
next day, and we met up with our barge at Maldon. 

Most of the volunteers 
with disablities had 
learning difficulties also. 
One, whose husband 
was also with us, had 
problems with epilepsy, 
and had a fit an the 
first day. 

During the Saturday 
evening Kim, the skipper, 
came and told us about 
the barge, what we could 
and couldn't do, and how 
to wear our life-saving 
equipment (which we had 
to wear every time we 
were on deck). We were 
divided into three teams 
of four people, each 
team taking turns to 
prepare or clear away 
the meals. The skipper 
also had his 'Happy 
Hour’ - each day after 
sailing, all those not 
engaged in preparing the 
evening meal had to 
scrub decks or mop 
around below, clean the 
toilets and generally 
keep the barge ‘ship- 
shape’. 

On Sunday morning 
we prepared to sail. 
Geoff, the mate. 
organised four of us to 
‘get the anchor’, working 
in pairs either side of the 
windlass, turning the handles to raise the anchor. 
It was hard work - the 3" thick anchor chain 
seemed endless. We then hauled the ropes to hoist 
the sails. First, the Tops'l, then the Fores'] and 
then, with the skipper's help, the Mains'l. We 


Geoff, the Mate. in boiler suit, organises hoisting the Foresail 


began to cruise slowly down the Blackwater 
Estuary, taking evasive action to avoid being 
pitched overboard by the Mains'l or Fores'l as they 
moved across the deck along the 'horses'. 

We anchored that night at Brightlingsea, and 
the next day sailed on past Clacton and Walton to 
Erwarton Ness. The next day we had planned 

another sea trip, round 
to the Deben, but Force 
Six winds were forecast, 
so Kim decided we 
should stay in more 
sheltered water. We 
anchored that night at 
Shotley, and visited 

the Beer Festival on 

the marina! 

On Wednesday we 
sailed up the Orwell and 
entered Ipswich Dock, 
making forays into the 
town for provisions. We 
spent the evening on 
board, playing games, 
and had a visit from Jim 
Simpson, the Toc H 
representative, to see 
how we were getting on. 

On Thursday we 
started our trip back, 
and left the barge on 
Friday, at Woolverstone 
Marina, after eating up 
the left-over food and 
thoroughly cleaning 
the barge. 

Did we enjoy the 
trip? Rather! The 
volunteers with 
disabilities repeatedly 
expressed their pleasure 
about the trip, and one 
of them gave us a formal 
vote of thanks at the last 

: meal together. I certainly 
enjoyed it, and it gave me something of an idea of 
the skills my great-grandfather needed a century 
before. I know it was an expensive project, but 


well worthwhile and if funds permit, should be 
done again some time. 


Some of the younger people at the Reception 


"I was deeply moved..." the 
departing words of one 
County Councillor leaving the 
Reception. Marking the first 
year of the Families under 
Pressure scheme, which has 
seen over 30 new TOC H 
members, the Reception was 
a great success. 

Families under Pressure 
gives families at the end of 
their tether the chance to gain 
confidence in their own 
ability, and helps them to 
make a contribution within 
their communities. For many 
families this starts with a 
holiday project. Parents can 
have a break from the daily 
grind, reflect on where life 
is going for them, form 
deeper relationships with 
their children, undertake 
new challenges and make 
new friends. 

Staff members Jo Whiteside 
and Jennifer Carlon encourage 
families to keep in touch, 
helping them to form TOC H 
Groups for support and as a 
means to serve their community. 


THE RECEPTION 


The highlight for many was not 
the food, the folk music, the Norton 
Priory venue, excellent as these all 
were, it was the three volunteers, 
now all TOC H members, who 
spoke about what the scheme 


meant to them. Few people could 
fail to be moved as Penny, Carol and 
Darrell told their stories. 

Penny said: "! became involved 
in TOC H last year when my life was 
at an all time low. I had no 
confidence in myself and did not 
know what the future held for me. 

I was put in contact with Families 
under Pressure and went on holiday 
with my four boys to Devon. The 
holiday gave me the courage and 
confidence to carry on. The courage 
came from just being able to go on 
holiday with complete strangers. 

1 now have the confidence to carry 
on with what TOC H is doing, 

by passing on the experience ta 
other families. 

I have got two families together 
for another holiday in May. I've also 
helped arrange and run the tombola 
and I am helping to run a bingo, 
which this time last year I wouldn't 
have been able to, let alone stand 
here and talk! I would like to thank 
TOC H for what they have done for 
me. Also I would like to help them 
expand in Halton so a lot more 
families can benefit, just as much as 
the boys and I have benefited." 

Carol went on to say: "Two 
years ago my life reached an all 
time low - divorce, four children, 
recovering agoraphobic, asthma, no 
confidence and no sense of humour. 

This was until I became 
involved in TOC H through an art 
based project relating to Families 
under Pressure. A project worker 


‘Families 
under Pressure 
Reception’ 


Thursday 7th March 1996 


In the presence of Her Grace 
The Duchess of Westminster. 


asked me about going on a holiday 
to Devon. Remembering my 
agoraphobia I thought 'No way’. 
Then I heard a voice say 'I am 
coming’. It was my voice. Not only 
did I enjoy the most relaxing stress- 
free week of my life, but I was 
persuaded to stay on and help with 
the second holiday. It was hard 
work but I had a wonderful feeling 
of peace and I felt totally refreshed. 
I continue to enjoy the weekly art 
group and have met some very 
interesting people who are fast 
becoming good friends... By being 
allowed to help, TOC H has allowed 
me to feel, once again, that 

I have a useful purpose in life. And 
I no longer worry about the things 
I can't do, but rather concentrate on 
what I can do." 

The day began with Hilda, her 
son Thomas, Mike Lyddiard and 
Jennifer Carlon meeting a BBC 
reporter at 7.30 for a live radio 
interview. They then went for 
breakfast at McDonald's before 
joining the rest of the crew at 
9 o'clock and the frenetic 
preparation until guests began 
arriving at 10.30am. The reception 
was covered by three local 
newspapers. 

The Duchess took great 
interest in the children and made 
an effort to meet many of the new 
TOC H members. She stayed longer 
than expected. 


by Ian Pearce 
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TOC H Blood Donor Day - Meir: 


jes 


compiled by Jobn A Biggerstaff - Toc H Blood Donor Day Co-ordineitor 


ince the last edition more 

branches have applied for 

details about planning the 
Toc H Blood Donor Day and at 
the time of writing - 13.03.96 - 
some 130 packs have been 
prepared and despatched to all 
corners of the nation. The 
telephone has begun to ring 
with a variety of questions, 
letters have been received 
detailing the memories that 
some members can still recall 
about their part in the 
establishment of this essential 
voluntary service. Considering 
these, they help to give a 
‘flavour’ of this past Toc H 
association. 


LEICESTER AND 
MANCHESTER 


Colin Stevenson, writing from Chipping 
Campden, told me of various connections 
between Toc H and the Blood 
‘Transfusion Service. He remembers that 
in the early 1920s the Rover Scouts were 
involved in the service. When he was with 
Toc H in Leicester in 1927 he recalls an 
article in the Journal’ about the service 
and the Toc H links mainly through the 
‘Toc H Rover Scouts, which existed then. 
A speaker at the branch spoke on the 
need for donors and recruited a number 
of the members and Marksmen who were 
added to a small list of professional 
donors maintained by the local hospital. 
For some reason a payment was made to 
the professionals and the brinch was 
included in this, receiving a guinea for 
the service provided by the ‘Toc H 
members. 

In Manchester in the carly 1930's, an 


attempt to combine with the Manchester 
and Salford Council of Social Service on 
this venture initially failed because they 
were unable to obtain permission to have 
their office in a large building open all 
night. Instead Toc H ran the service from 
the Area Office in Mark IV, with the 
Council's assistance with the recruitment 
of volunteer helpers. During the day the 
telephone was staffed by the Area 
Secretaries and typist, in the evenings by 
Marksmen and at night by the Warden, 
who had an extension from the Area 
Office. It worked well and was still 
effective when Colin left for Liverpool in 
1936 and here his memories end. 

Thank you Colin. 


BRISTOL 


Dot Cridland of Cheltenham branch 
echoes some of Colin's memories. Joining 
Toc H in Bristol in 1932 she remembers 
that in about 1935, the branch members 
volunteered to give blood and formed a 
team to do this as a branch job. Dot left 
Bristol in 1938 but she believes that the 
efforts of this ‘team’ was responsible for 
the service being established there. She 
later learnt that a member of Bristol Toc 
H Men's branch - "Mac" Macrudden - was 
appointed to be the first organiser of the 
Blood Transfusion Service at Southmead 
Hospital. Dot, not being married then, 
had the surname Brewer and she 
wonders if any of those original donors 
are still around. Let me know. 


LLANDRINDOD WELLS 


Sydney Jones of Llandrindod Wells 
branch tells me 
that in 1940 the 
largest hotel in 
the town was 
taken over by 

a Government 
department and 
converted into 

a Ministry of 
Pensions Hospital. 
A Jocal appeal was 
made for blood 
donors and the 
branch members 
joined the scheme 
en masse. On 
several occasions 
the members were 
summoned to 

the local War 
Memorial Hospital 
to give blood for 
the Blood Bank 


and once his brother was called from 
work to give a direct transfusion to a 
patient at the Ministry of Pensions 
Hospital. Those not called up for 
military service continued to give blood 
throughout the war years. 


BIRMINGHAM 


Bill Hill, now of Milwlch, Stafford, 
recalls living at Mark VI Moseley where 
across the road was a Maternity Home 
where in the laboratory a record of the 
blood group of the Marksmen was kept, 
and they helped to replenish the blood 
stocks and to respond to ‘panic’ needs. 
Bill, being Group 'O', was called for 
regularly and on one occasion he had to 
sit by the bed of a young girl who was 
not only having a premature baby, but 
had also been badly injured in an air- 
raid. Ken Bloxham, then Mark Padre 
pulled his leg saying that a tricky 
paternity case might well result!! Bill 
does not recall the existence of the 
Blood Transfusion Service at that time. 
He does go on to recount his travels 
across the world and remembers 
meeting one George Davis who he 
describes as a then '...leading light in 
Toc H Madras. ‘and whose present 
whereabouts he asks about. 


Your memories might be 
stimulated, reading through the 
above. If you would like to share 
them with me I would like to be 
able to put them into print next 
month. If you would like to take 
part in the Toc H Blood Donor 
Day on June 8th, then just let me 
know. 


oi 


Wolo 


Reader" 


TOC H - THE FUTURE? 


Let's be honest. Part of the reason for Toc H's problems 
is the complacency of members. We all enjoy being in 
Toc H, but we really don't make our best efforts to 
spread the Movement. The image of the Movement 
really needs projecting forward and that is up to us. 


Most other charities seem to have less of a 
problem. When you look at other charities some have 
done such a good job of projecting themselves that 
they are household names. No-one ever thinks that 
Save The Children is a family planning organisation, or 
that Help The Aged is a euthanasia group. So how 
come they have got their image over so well and we 
have failed so badly? 


It cannot be just money as they would have started 
with very little. It cannot be because people know them 
because they certainly did not when they started. Also it 
cannot be because they have Royal support as we have 
too. Some years ago if you had stopped anyone in the 
street and asked if they knew about Toc H the least you 
would have got was “as dim as a Toc H lamp", now you 
would be very lucky if you got as much as that. 


So where is the problem? It must begin at 
"HOME". Is it the famous “feel good" factor we are 
missing, or is it the tremendous upheaval we are going 
through that is the problem. Either way we have 
reached a time when we really need all the faith in 
Toc H we have ever had. Quite a few of the members 
have done sterling work in the past, but now we really 
do have our backs to the wall, and if ever a great effort 
was required it is now. 


We cannot revitalise ourselves by remembering 
our good deeds in the past. None of us are getting any 
younger and time is fast running out. If we must look 
back, let us look back and see how Tubby would have 
dealt with such a crisis, and get down to it. If we are 
going to revitalise, then now is the time and such 
things as the Recruitment Day for Blood Donors is a 
great start. 


Arthur Heffernan 
Newbury 


'GIVING BLOOD' 


Thank you for the very interesting article on 'The gift 
of Blood' by Sue Cunningham in the Dec/Jan issue of 
Point three. It took me back to my early days in Toc H 
when our branch was asked to give blood. We all 
looked at each other and, rather than being called 
‘chicken’, we arrived at the Red Cross Centre and gave 


blood. Several of us went on to obtain our 50 pint 
donor badges. 

May I wish the National Blood Service, and its link 
with Toc H, a very successful 50th aniversary, with 
many more donors coming forward. I will be 75 years 


old this year, and in good health, so IT WON'T DO 
YOU ANY HARM, and you will be saving lives. 


Percy Cheshire 
Southampton 


"THOUGHTS ON FEBRUARY 
POINT THREE’ 


The February Point three really started me thinking. 
l appreciated Ken Prideaux-Brune's thoughtful editorial 
on the strengths and weaknesses of Toc H. 


The report of the differences in the Huddersfield 
area (about the commitment of membership - Ed) 
appalled me. The dogmatism and implacable attitudes 
on both sides made me wonder if they had never 
heard about the third point of the Compass - 
Fairmindedness. 


Mike Lyddiard's experience is a common one - 
I could give instances. Many members are too busy 
locally to take notice of wider Toc H. Point three for 
every member should redress this situation. 
I welcomed Mike's financial explanation, as I had not 
liked the idea of spending a lot of money on free 
Point threes when Toc H finance is in crisis. 

Betty Martin 


Poole 


'A CHARTER FOR LIVING' 


Of the many and varied ‘Charters’ that constantly arrive 
through the letter box, Alan Johnson's 'A Charter for 
Living’ supersedes them all. This is because he places 
the right Point of the Compass first. All other Charters 
follow on from that. 
It is a book that, the more you read it, the more 
you find - new meanings, new challenges, and more. 
It would make an excellent subject for group 
discussions, Vigils, Quiet Days and private prayer. 
I commend it to all members and friends...but beware 
you don't get so engrossed you miss meal-times! 
Winnie Nelson 
Oxford 


(Copies available from Headquarters: price 42-00) 


Marion Deschamps tells us that Toc H did 
exist in Paris before 1939, and its Lamp 
was kept in safety during the War by Dr 
Caskie, then Minister of the Scots Kirk. 
However, the present branch started up 
again in 1946 and this year is 50! 

Those who restarted it in 1946 
realised that, unlike many other countries, 
the French are suspicious of ‘des 
bénévoles’ (voluntary service) as they feel 
volunteers may be doing work that would 
otherwise be done by paid workers. For 
that reason, the branch's chief concern was 
the welfare of old and lonely British 
people. At first this consisted mainly of 
visiting them in their homes and trying to 
help financially, while the highlight of the 
year was the Christmas party. 

It was at one Christmas party that, as 
they left, several of the old people 
expressed their regret that they could not 


TOC H IN BURMA 


Hazel Hodges of Leominster has 
sent us this photograph of a 

Toc H club in Akyab, Burma, 
during the War. With a magnifying 
glass one can see ‘Talbot House' 
clearly above the damaged door. 
The photograph was given to 

Toc H by a Mr Prosser who relates 
how his unit would send a jeep 
down to Toc H to collect tea and 
cakes to take back to the jungle. 
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FIFTY YEARS OF TOC H IN PARIS 


meet more often. Thus, despite difficulties, 
‘The Seniors’ was born, in 1961 - 

a monthly tea party given, in turn, 

by various different associations, with 
members of Toc H always present to 

give continuity a good example of 
partnership working. 

To those with only an armchair 
knowledge of Paris, it may seem surprising 
that there should have been so many 
elderly, and sometimes near destitute, 
British people in Paris. In fact, many spent 
the War years in internment camps, and 
some of their accounts were deeply 
harrowing. Others, more fortunate, had 
been sheltered by French families, and as 
they spoke excellent French, passed as 
French citizens. 

Why then did they not return to 
Britain after the War? The answer is that, 
having spent most of their lives in France, 


they could not bring themselves to make 
such a move, especially as few had any 
family or friends in Britain. Many are 
ex-nannies or governesses, and after forty 
years of work, France is their home. 
Others have married French men but, 
when widowed, found it too late to return. 

The needs of the ‘Seniors’ today is 
rather different, as there is no longer the 
same poverty. A ‘younger’ generation now 
comes, often the children of previous 
Seniors, but there is still the for, and a 
demand for, the regular tea parties, 
Christmas celebrations and occasional days 
out. Although the number of Toc H 
members is diminishing, and this presents 
a real problem, they are carrying on with 
this good work...and, let it be said, were 
enthusiastic and energetic enough to come 
on a day trip to the 80th birthday Service 
at St Clement Dane's last September. 


ATLANTIC CHALLENGE UPDATE 


Steven Redgrave signs up! 

The Toc H Atlantic Challenge is gathering momentum. Steven Redgrave, the 
winner of three Olympic Gold medals for rowing, has agreed to be Patron. 
He himself is seeking another Gold medal this year. 

The Toc H Atlantic Challenge team are also launching a series of 
opportunities for young people in the Bournemouth area during the next 
two years. They wish to involve people under 25 in ways that will be fun 
and challenging but will also help the Challenge, and the community. 


Members of the newly formed Sunday Afternoon Society (SAS?) in Oxford, 
working at Taylor House - a Cheshire Home for disabled students. The SAS 
includes students from universities, and its programme is deliberately 
designed to include people with learning disabilities. 


NCH NEWS - BRANCH NEWS 


IPSWICH BIRTHDAY: 


‘Lofty’ Taylor writes to tell us of Ipswich Men's 
Branch 70th birthday last November, and records a 
wonderful track record of service in that community. 

‘Over the years the Branch Members started a 
club for the deaf in their meeting room which 
became so popular it had to acquire its own 
premises at 49 Fonnereau Road and, because of the 
Branch involvement so long ago, Toc H has had 
access there to this day for its Branch meetings and 
other functions. 


‘The Branch also started Ipswich Hospital Radio 
by giving commentaries of the town's football 
matches to the wards before passing it over toa 
larger body of volunteers. Chopping firewood for 
the elderly, giving film shows at children's and old 
people's homes, organising summer outings to 
Clacton-on-Sea and Christmas parties for the elderly 
house-bound, visiting the sick and elderly, and 
participating in discussion groups with inmates of 
Hollesley Bay Borstal Colony, as it was several 
years ago, were other ways the Branch was involved 
in the community. 

‘Because of the age of the majority of the 
Branch Members, we now confine our activities to 
befriending resident patients in a ward at the local 
psychiatric hospital, visiting disabled and sick 
people, and assisting other charities with their flag 
days. Members of the Branch, with some help from 
Ipswich Women's Branch, have manned the local 
railway station throughout the day on the Saturday 
before Remembrance Sunday for over thirty-six 
years, selling poppies for the British Legion. Ipswich 
Women's Branch members have been a pillar of 
strength to our Branch over many years, assisting us 
with numerous activities.’ 


Members of the two Ipswich branches at a 
celebration meal last November. 


_) 


TOC H ‘TARTS’ 


Parkhurst Women's Branch report a very successful 
service and celebration to mark its 45th anniversary. The 
theme of the service was ‘Faith in the Future’, and the 
speaker was Sylvia Clark, a founder member of women's 
branches on the Isle of Wight. 

The Branch was also invited to entertain at the 
McCarthy & Stone Complex in Newport. Six members, 
dressed as "Toc H Tarts" entertained with songs, 
recitations and dance. The evening was a great success 
and the ladies have been asked to return! A collection of 
&21 was raised and given to the local Hospice. 


BRIXWORTH UPDATE 


The Toc H Brixworth Project - ‘Countryside for al!’ - 
is moving ahead well. There is now a new leaflet, 
designed for use until the year 2000. This whole 
project is seen as a flagship project of the Millennium 
commission, and Toc H is at the forefront. 

The first working week-end on A1996 is April 
12th to 14th. Any willing volunteers please phone 
Sally Sims on 01933 227701. 

On all aspects of managing this operation - the 
Project Board, the Working Group and the Support 
Group, Toc H members work alongside others with a 
similar interest. It is another good example of 
partnership working which augurs well for the 
future of Toc H. An elderly member in Hitchin, after 
hearing a talk about the project, commented 'I now 
have an incentive to reach the year 2000!’ 


VACANCY FOR A Ri NAL 
PROJECT CO-OGPDI. “OR 


Toc H seeks to appoint two Honoriry Regional Project 
Co-ordinators in the Mid-Eastern and South East Regions. The 
hope is that these two positions will be filled by members on 
a voluntary basis, for expenses only. 

However, if this does not prove possible, consideration 
will be given to appointing a suitably qualified candidate on a 
Part-time [20 hours per week] basis, commencing at Toc H 
Scale A (Point 1) - £7,530.00 per annum pro rata to provide 
this service for both the Mid-Eastern and South East Regions. 

Anyone interested should be prepared to work from their 
own home, be able to show knowledge and understanding of 
the Toc H Project Programme; possess good keyboard skills; 
have a pleasant telephone manner; and, an orderly approach 
to administration and the maintenance of records. Whilst this 
position is of a part-time nature the successful candidate must 
be prepared for the demand of unsocial hours and the 
consequent on their home-life. 

There are no forms of application. Anyone wishing to be 
considered for the above posts on a voluntary basis or for the 
pirt-time paid position, should write a letter of application 
together with a curriculum vitae and send it to:- 

John Biggerstaff - Toc H Methods Administration Officer, 

1, Forest Close, Wendover, Aylesbury, Bucks., HP22 GBT by 
Friday 26 April 1996. 

Interviews are planned to take place during the week of 
13/17 May 1996. 


Welcome 
TO 12 NEW MEMBERS 
IN MARCH 


e Peter Gibbs Broughton Astley 


e Joyce Bentley, 
Ethel Turner Kidsgrove 


e Margaret Jones, 
Dorothy Mills Long Eaton 


e Elsie Dobinson Oatlands 


e Gwyneth McGuiness Old Colwyn 


e Mia Vandermarliere Poperinge 


e Severine Bert, Hilda Dineley, 
Mark Gibson, William Littleford 
Winsford 


Alison House 


ave you ever visited Alison 
House? Have you been there 
recently? If not, why not 
come to the Open Day on Sunday, 
9 June, from 11.30am to 4.30pm? 
Why not arrange to meet your 
friends there? 

It would be an ideal opportunity 
for you to see the improvements and 
developments that are taking place 
in house and garden. If you haven't 
been before, then you have a treat in 
store. Alison House is situated in its 
extensive grounds amid beautiful 
Derbyshire countryside. 

It is the ideal venue for meetings of all kinds, and is well equipped. If relaxation is what you 
seek, then there are Holidays and Painting weeks. Add to this the friendly welcome of Bill and 
Dorothy Pepper, the comfortable accommodation and excellent food, and you couldn't be 
disappointed if you decided on a visit. 

At this Open Day there will be a Bring and Buy, various stalls and a Tombola, as it is hoped to 
raise some money which will be divided among the "Friends of Alison House", a fund which helps 
in refurbishment, such as new curtains, bed linen, etc., and the "Brick Fund" which is raising 
money for improvements and structural alterations, such as providing en-suite facilities. 

The Management Committee and Staff hope to see you at Alison House on June 9, but if you 
are unable to come and would like to make a contribution to either of these funds, then please 
send your donations to Mr Bill Pepper, Alison House, Intake Lane, Cromford, Derbyshire 
DE4 3RH. All contributions will be gratefully received. 
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Khasdobir Youth Action Group, the project in Bangladesh 
which is so enthusiastically supporied by Toc H members, is 
about to anpoin: « new full-time co-ordinator and has asked 
that Toc H be represented on the interviewing panel. Barbara 
and Ken Prideaux-Brune have volunteered to go out and Peter 
East, the founder of the project, has agreed to go with them. 

Since the previous co-ordinator departed, the work has 
been carried out entirely by the Honorary Secretary, Imran Ali. 
Several visitors to Khasdobir have brought back glowing 
accounts of how he has carried out these duties, but the job is 
much too big for one person in his spare time. To have a full- 
time co-ordinator once again will make an enormous 
difference - so long as it is the right person! 

What's special about this project is not just the immense 
amount of practical work for the very poorest people, but the 
whole attitude of the key people in the project, an attitude 
summed up by a recent visitor as "courtesy, dignity, kindness". 
The new co-ordinator, therefore, must not only possess the 
necessary administrative skills, but must be a person who 
treats everyone, however poor, with the kind of respect that 
preserves their dignity and self-esteem. 

We look forward to a full report on the project from Ken 
when he returns. 


BOOK REVIEW 


"At the Cutting Edge" 

by Sir Fred Catherwood 

Published: Hodder and Stoughton, 1995 

(0-340-64246-7) £17.99 

A timely and rare type of autobiography from Sir Fred 
Catherwood, who has been operating at the centre of industrial 
and political life in the British Isles some 40 years. For the last 
15 years he has been in a pioneering and later pivotal role 
along with Sir Henry Plumb in the European Parliament. 

He wisely avoided the offered status of civil servant in the 
middle years of an outstanding career and is able to write, with 
unfettered candour, humour and objectivity, about headline 
issues. His descriptions of the operations of some of the 
notables in politic offers evidence of their competence, 
motivation but, sadly, their lack of foresight and fears. His 
perspectives offer fresh understandings in relation to some of 
our pressing economic difficulties. Whilst immersing the reader 
in the intricacies of executive decision taking, he gives 
refreshing views about his Ulster background, marriage, and 
extended family. His most striking theme is his over-riding, 
impassioned, Christian commitment which influences and is 
integral to his life style at all levels. 

This book should be required reading for all Christians in 
politics as a model worthy of emulation. It is pitched for a wide 
readership; it is fairminded yet not reassuring. The book should 
become a best seller. The last chapter may prove accurately 
prophetic - unless here Christians, in particular, can stem what 
seems to be a strong drift towards almost unthinkable 
totalitarianism within a decade. 

Well indexed and illustrated, it is strongly recommended 
to Point three readers, if only for the salutary ending, which 
comprises speculations based on his remarkable breadth 
of experience. 


M. Paul Rogoff. 


We announce, with regret, the deaths of the following members. 


DECEMBER: Frances Hill, Knowle 

JANUARY: Mary Pearson, Strathclyde 
Freda Wilson, Higham Ferrers 

FEBRUARY: Norman Foxall, Wyre Forest / Ellis Hones, Blaenau 
Ffestiniog / Reginald Pearce, Chard / Marjory Pick, 
Wakefield / Ethel Stott, Greenbank / Neville Weston, 
Nailsea / Jobn Harris, Troon | Robert King, Ipswich / 
Lilian Hugbes, Wolverbampton 

NOT PREVIOUSLY 

RECORDED: Margaret Smith, Harpenden 


It is with great sadness that Higham Ferrers Women's Branch reports the 
death of Freda Wilson on Jan 17th. She had been our Pilot for 30 years, a 
wonderful listener and counsellor and an inspiration to us all. She was 
completely steeped in Toc H, and will be greatly missed. D.R. 


—— 4 


Norman Foxall, who died an 25th February, was a founder member of 
Wyre Forest Branch, and served with distinction as Chairman and Pilot. 
He was outstanding in bis love and care for others, and he was always in 
the forefront when jobs were being given out. Apart from Toc H be was a 
pillar of his local church - a conscientious visitor whose faith shone out. 
The whole community will miss bim. B.E. 


Reg Pearce, of Chard branch, died on Feb 20th, aged 97. Most of bis 
working life had been spent in the Croydon area, where be took a keen 
interest in the Scout Movement. Upon returning to Chard, be threw bimself 
into Toc H with enthusiasm and much energy, contributing in no small 
measure to branch jobs and activities in the town. As his health 
deteriorated in advancing years, be moved to be near bis son in Rugeley. 
He will be remembered with affection by bis many friends in Chard. D.T. 


Members in Rushden and Higham are saddened by the death of Joan 
Alletson, in January. Joan was a loved member of Rushden branch and 
cheerfully carried out mundane duties such as opening and setting out 
our room and taking home the rubbish (as she lived only 200 yards 
away). Joan served on the District team and through Toc H did valuable 
work for the Wellingborough Talking Newspaper. Before ber retirement 
Joan was a district nurse, midwife, and for the later years of ber nursing 
career, a bealtb visitor and school nurse. EP. 


—— 


Lilian Hughes of Wolverbampton () Branch died suddenly on 27 
February. She joined Toc H many years ago and took various offices, but 
after a while left to work in Woodstock. However, as soon as she retired, 
she came back to Wolverbamipton, became a member again and was 
Treasurer when she died. Her cheerful enthusiasm will be sadly missed. 


te 


It is with gread sadness that Ipswich Men's Branch announce the death of 
Robert William King. Originally a member of Trimley Men's Branch until it 
folded 25 years ago, be rejoined as a member of Ipswich Mens’ Branch and 
was Branch Treasurer until a few years ago. He will be greatly missed by 
all who knew him. Robert leaves a daughter and a son. 


— ere 


Members of Troon Branch are saddened by the recent death of John Leslie 
Harris. A lifelong Methodist be joined the Branch soon after its formation 
in 1941. A man of bighest integrity, be beld many offices in the church and 
was also one time Chairman of Troon Branch and worsbipful master of 
Mount Edgcunibe Lodge of Freemasons. Leslie leaves bis wife, three 
daughters, two sons-in-law, and a grandson. The funeral took place on 
February 16 and was well attended. 


———_ te 


Edgar Pike joined TOC H Poplar Branch East London at the age of 17 years 
and soon became an active member. Moving to the Isle of Wight in 1969 be 
joined Sandown and Shanklin Branch and served the District and Branch 
well until bis death on March 4th age 84. He died in bospital after a long 
illness which be bore with great courage. He was a member of the 
voluntary organisations and they like us will miss bis bumour and 
cheerfulness, but most of all bis love and dedication to everyman. 

We thank God for bis life. N.B. 


See 
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Battlefield Tours of fhe vestern Front 


In aid of work «+4 7 op is the North 
Waics & Porte Wes teyion 
THE MANCUECTED, LOYS CHOIR 
(ML~ drian Jessett) 
will sing for us on 
SATURDAY 11 MAY at 7.30pm 
at “HE VICTORIA CENTRE, CREWE 
Cost £5 
The s‘anchester Boys Choir is 
internationally famous, having performed 
in many places around the world, and with 
leading bands and orchestras. 


I can offer: 
@ Guided tours of the Major Battlefields of the Western Front 


Personal Pilgrimages 


Family Research 


Wg Cdr Roger Griffiths RAF 
20 Beech Avenue 
Great Stukeley 


Huntingd~ 
Cambs PEI7 SAX ® 
Tel: 01480 454856 


FUNDS FOR BRANCHES AND 
GROUPS, CAMEOS, 
FRIENDSHIP CIRCLES 
PROJECTS 


In 1994 the Central Executive Committee 
established a Methods Development Fund to 
encourage, and oversee, the growth of each of 
the chosen Toc H Methods, as listed above. 

If you are about to develop an existing Method, 
or take on a new Initiative, and require an 
amount of money to help you with this work 
you should consider making an application to 
this Fund. 


Bespoke Tour Design to Your Needs 


Door to Door Service 


Small Parlies Preferred 


Details and application forms from Janet 
Clay, 23 Albion Street, 
Crewe CW2 8BN 


Trip to Talbot House 
Poperinge 

3 June - 7 June 1996 

For further details please contact David Collins, 


6 Palmers Grove, Nazcing, Essex END 2QF 
Tel: 01992 892630 


ALISON HOUSE OPEN DAY 
SUNDAY 9TH JUNE 1996 
11.30am to 4.30pm 
OPEN AIR SERVICE 3.00pm 
Bring-and-Buy Tombola, Sideshows, 
Light Refreshments Available, 

An opportunity to share the blessing and 
fellowship of Toc H at Alison House 


Any Toc H member, or regional staff person, 
wishing to know more about its availability, 
and the conditions necessary for a grant to be 
made, should contact the Methods 
Administration Officer - John Biggerstaff - at HQ: 


1, Forest Close, Wendover, AYLESBURY, 
Bucks., HP22 GBT 


Join with us and feel involved 
in what is happening 
We are sure you will enjoy seeing the 
alterations and improvements 
to both the house and grounds 


The Toc H Clayton Centre 
Claytonfield, Adlington, Cheshire 
Set in over three acres of lovely Cheshire 
countryside, the Centre can accommodate 
groups of up to 16 people. 


For further information 
Tel: 01629 822316 


Further details: Bert Hill, 228 Ben Davies Court, 
Underhill, Romiley, 
Stockport SK6 4QP. 
Tel: 0161 4942033 


INTERCESSION ACROSS 
THE WORLD. 


The new daily Intercessions leaflet is now available. 
A copy will be sent to each branch, but more copies 
are available, free from HQ, if anyone would like to 
have their own personal copy. 

For those who try to keep the 10.25am ‘pause for 
prayer’, this is an invaluable resource. 


Toc H Holidays, Falmouth 
Accommodation for five plus cot. June to 
September inclusive. £70 weekly. 

Further details: Ron Gatiss, 10 Albany Place, 
Falmouth, Cornwall TR11 3BZ. Tel: 01326 312689 


Written and Produced by TOC H, 1 Forest Close, Wendover, Aylesbury, Bucks HP22 6BT. 
Designed and Printed by HB&A. Tel: 0171-831 7076. 


